
We eliminated the HRA contribution

Traditional PEO

11,457.08$                              9,996.30$                     

11 $315.67
1 $718.32
3 $605.91
4 $996.97

$727.42 $494.55
$1,486.85 $1,063.68
$1,206.79 $964.77
$2,017.34 $1,534.68Family

28% savings on Medical while still moving to a lower deductible

Group rates are based on groups demographics.

We offered a copy plan of $30/$50 Office and $2,000/$5,000 Hospital.

Composit Rates:

Employee
Employee Spouse
Employee & Child(ren)

Employee Spouse
Employee Child(ren)
Family

Group size of 65 Employees
This group had a traditional copay plan; $30/$45 Office and $3,000/$6,000 Hospital

Monthly Group Cost 

Traditional Plan was age banded

PEO Composite rated:

Employee:

Rate Examples of Groups Written with PEO in Comparison to Traditional Plans

This group had a Health Savings Account High Deductible plan with a $2,500/ $5,000 deductible and they had an HRA plan that covered
$1,000/$2,000 of the deductible.

Group size of 19 Employees

We offered a Copay plan of $30/$50 with a Hospital deductible of $2,000 with RX of $10/$35/$70
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